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Benefits Program

Benefits Built for You




HHCA
Philosophy

The Hamilton-Halton Construction Association (HHCA) is committed
to serving the needs of builders and related professionals who are
actively engaged in the Industrial, Commercial and Institutional (ICI)
construction industry, and/or heavy civil contractors in the Hamilton-
Halton region. We help our members find work, offer health

and safety training, provide up to date legislative and regulatory
information, and provide a way to connect with other businesses in
the local industry.

Since 1996 the HHCA has partnered with Cowan and Equitable
Life of Canada to supply members with a comprehensive and cost
effective group insurance program—it’s Benefits Built for You. The
program is designed to help employers within our industry attract
and retain employees, add value to employee compensation
packages, and provide significant coverage to business owners,
employees, and their families.
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HHCA Benefits Program Advantage

Cost

The HHCA, Cowan, and
Equitable Life of Canada
work together to ensure that
the plan design options and
rates provided through our
program remain competitive.
Most employers have found
significant savings available
through the HHCA program
when compared to their stand-
alone premium.

Plan Choice

We have built coverage options
to meet your company’s needs.

Local Support

Cowan, a firm rooted in our community for over 30 years, manages
the program and provides expert advice to the HHCA and member
businesses on topics and issues relating to the benefits program.

Local Claims Payment

Equitable Life of Canada offers quick claims payment and a
consistently high level of service to ensure your needs, and the
needs of your employees, are met with ease and efficiency.

Also available to HHCA members through Cowan:
* Corporate Insurance

* Critical lliness Insurance

* Group RRSP and Pension Plans

* Financial Planning & Risk Management

* Succession Planning



HHCA Benefits Program—
Benefits Built for You

The HHCA Group Benefit Program is underwritten by Equitable Life of
Canada and managed by Cowan. This program has been designed for
companies with 1-9 lives. 10+ lives — we can design a plan that meets your

specific needs.

Protection in the event of a death

LIFE INSURANCE

Life Insurance: 1 times annual earnings to a maximum of $25,000 or $50,000

OPTIONAL LIFE

Available to owners, employees, and spouses in increments of $10,000 to a maximum

of $250,000
DEPENDENT LIFE INSURANCE

Spouse $5,000 / Child $2,500 from 14 days of age

Income protection in the event of a disability

SHORT TERM DISABILITY

66.7% of weekly earnings to the E.I. maximum

BENEFIT COMMENCEMENT AND

Accident | 1st day

MAXIMUM BENEFIT PERIOD

Sickness | 8th day

LONG TERM DISABILITY
Plan 1

66.67% of monthly earnings to a
maximum benefit of $3,000 per month

Maximum Benefit | 17 weeks

‘ Plan 2

66.67% of monthly earnings to a
maximum benefit of $3,000 per month

BENEFIT COMMENCEMENT AND

MAXIMUM BENEFIT PERIOD of disability

Benefit payable on 121st consecutive day

Benefit payable on 121st consecutive day
of disability

Payable to age 65 or to earlier recovery

Payable to 5 years or to earlier recovery

TERMINATION TO BENEFIT PERIOD

Coverage terminates at age 65

Coverage terminates at age 65

Important Information

* Your business must be a member of the Hamilton-Halton

Construction Association (HHCA) to enroll in the program.

« All eligible employees must be enrolled in the plan.
Eligible employees are any actively and regularly
employed individuals working a minimum of 20 hours per
week and employed for a minimum of three months.

» The program does not cover contract employees.

« Evidence of insurability is required for all benefits for
businesses with 1 or 2 employees.

* Evidence of insurability is required for LTD on amounts
above the non-evidence maximum for businesses with 5
or more employees.

* The employer must contribute a minimum of 50%
towards the cost of the benefits program, excluding
optional life insurance.

» Coverage is effective on the 1st of the month following
approval or upon completion of the waiting period,
whichever is later.

« Life/AD&D benefits reduce by 50% at age 65. Long
Term Disability benefits and Optional Life terminate at
age 65. Plan coverage terminates at age 75 or earlier
termination/retirement.



Enhance your health

HEALTH

PLAN 1 | PLAN 2 | PLAN 3
REIMBURSEMENT PERCENTAGE
Drug Plan (Pay Direct Drug Card) 80% for drugs purchased 100% 100%
(Generic) at a pharmacy other than

MediTrust; 90% for drugs

purchased at MediTrust

80%, 100% for services 100% 100%

Major Services

outside of the province
and 100% for Chiro

Hospital Services

80% (semi-private)

100% (semi-private)

100% (semi-private)

Vision Care (if selected)

100%

100%

100%

PARAMEDICAL SERVICES

Chiropractor (Including x-rays), Registered Massage Therapist*, Naturopath (Including x-rays),
Osteopath (Including x-rays), Physiotherapist, Podiatrist (Chiropodist) (Including x-rays),

Psychologist (Including Master of Social Work/Clinical Counsellor), Speech Therapist, Victorian Order

of Nurses. *Referral Required
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EYE GLASSES/CONTACT LENSES/
LASER EYE SURGERY (EYE EXAMS
NOT COVERED)

$200 every 24 months
for adults and children

P A

$200 every 24 months
for adults and children

$500 per person/per
provider/per year

Pl A

$200 every 24 months
for adults and children

OUT OF PROVINCE, TRAVEL ASSIST

DENTAL

90 days

90 days

90 days

Deductible | NIL | NIL | NIL
REIMBURSEMENT PERCENTAGE
Type A - Basic Services 80% 100% 100%

MAXIMUM $1,500 per person $1,500 per person $1,500 per person
per calendar year per calendar year per calendar year

RECALL 9 months 9 months 9 months

FEE GUIDE current minus 3 current minus 3 current

Benefits Built for You

For more information and a
no-obligation quote, contact
Virginia Swartz-Moncrieffe at Cowan:

Phone:
Toll Free:
Fax:

905-528-0193
1-800-463-5386
905-546-5039



